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A total of 27 respondents, most from manufacturing organizations, will rotate staff back to
the office slowly over so many months, will enforce social distancing and will allow
individuals to volunteer or abstain from RTW if they can continue to work remotely. Very
few will allow employees to return at the same time. If the state government does not
require attestation of "no COVID-19" symptoms prior to start of shift (fever, cough,
shortness of breath) most employers will require it. Other common measures discussed by
employers at this time: additional disinfecting procedures, continue to restrict non-
essential business travel and eliminating in-person mass gatherings.
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= Manufacturing
= Retail
m NonProfit
® Finance & Insurance
48%
® Education
® Government
m Healthcare
m Admisistration
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Rotate staff back to the office, slowly over XXX number I S5
(0]

of months (or until vaccine is available)

Social Distancing (6 ft min) enforced at work [ 64%

For those who can work remotely, allow individuals to I S0
volunteer (or abstain) from RTW, their preference °

Identify critical roles and divide like roles into groups, I 0%
so that not all are working at the same time ° e

» Likely allow for discretion and

Only those who can’t work remotely will return to work [ 20% take things case by case given

individual situations and allow

flexibility for various at-risk

groups
» If person has underlying medical

0 concerns, they can choose to work
B 8% remotely longer as we RTW
+ Still determining

Other N 12%

Allow all employees to return at same time
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Attestation of “no COVID-19” symptoms
prior to start of shift (Fever, cough, SOB)

All employees to wear a cloth mask at work

Temperature checks before starting work

Other

All employees to wear gloves

I 5

I, 4%

I

Other:

I 8% -

Voluntary temp checks. Face masks available
TBD

Tier approach to returning to office - rotation
of onsite staff - never full house

Require face shield/clothing covering if
required to be within 6 ft of each other
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Temperature check will be performed/recorded by:

= Employee

= Supervisor

m Healthcare worker
® Not sure

= Contracted help
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" Yes
= No

® Not sure




Require attestation of “no COVID-19” symptoms
prior to start of shift and employee will be tested
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®Yes
® No
® Not sure

» Other

8%

8%

Other:

« Wait 14 days or get
cleared by a medical
professional
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Additional disinfecting of workspaces/shared areas
procedures

Continue to restrict non-essential business travel NN 84%

Eliminating in-person mass gatherings — conventions,

T 96%

- - - I 50
meetings, parties/celebrations, townhalls, etc. 80%
Change in meeting room accommodations / seating I 72
limitations 0
Restrict visitors and/or contractors from entering the
i N 64%
building
Rotating break times to minimize number of
. . . . b _ 40%
individuals in lunchrooms at the same time
Other:

Other B 4%

» Restrict in-person mass
gathering meetings and
large events
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Not sure 64%

No 36%

Yes, we will require our health plan to cover the
serology test

0%
Yes we will be using a private organization to test 0%

Yes, we will utilize a government (local or 0%
national) testing organization
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= 1x per week

= Biweekly

= Monthly

= Does not apply

® Do not know




